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Leadership Development Program

Evaluation

Overall Value
1. How would you rate the overall value of the LDP? (circle one)

lowest    1    2    3    4    5    6    7    8    9    highest

2. How would you rate the overall value of the LDP in supporting your ability to achieve NASA’s strategic goals? (circle one)

lowest    1    2    3    4    5    6    7    8    9    highest

3. How would you rate this learning experience in comparison to others you have had? (circle one)

worst    1    2    3    4    5    6    7    8    9    best

Program Specifics
4. How applicable are the skills developed in this program to your work at NASA? (circle one)

Not at All    1    2    3    4    5    6    7    8    9    Totally

5. What factors enabled your learning?

6. Please rate the value of the program elements using the following scale.  If you did not attend please leave blank. (circle one for each item)

1–Poor    2–Fair    3–Adequate    4–Good    5–very Good    6-Outstanding

a. Orientation




1    2    3    4    5    6

b. Results Workshop



1    2    3    4    5    6

c. Congressional Operations


1    2    3    4    5    6

d. Accelerating Change Workshop

1    2    3    4    5    6

e. Facilitation Strategy for Leaders 

1    2    3    4    5    6
f. Expanding Possibilities Workshop           1    2    3    4    5    6

g. Negotiation Training


           1    2    3    4    5    6

h. Re-Entry Workshop



1    2    3    4    5    6

i. Gettysburg




1    2    3    4    5    6

j. AA Briefings




1    2    3    4    5    6

k. Coaching




1    2    3    4    5    6

l. Individual Training



1    2    3    4    5    6

m. Shared Experience



1    2    3    4    5    6

n. Benchmarking



1    2    3    4    5    6

o. Graduation




1    2    3    4    5    6

p. Other __________________

1    2    3    4    5    6

7.     What changes if any, would you make to LDP?

Program Management and Support Staff Feedback
8.   How would you rate the program managers and support staff’s overall support? (circle one for each person)

1–Poor    2–Fair    3–Adequate    4–Good    5–very Good    6-Outstanding

a. Chris Williams



1    2    3    4    5    6

b. Maureen Dale



1    2    3    4    5    6
c. Cindy Zook




1    2    3    4    5    6

d. John Riordan




1    2    3    4    5    6
e. Johnnie Miles



1    2    3    4    5    6

f. Center Coordinator



1    2    3    4    5    6

9.   How would you rate the program managers and support staff’s knowledge.

        (circle one for each person)

1–Poor    2–Fair    3–Adequate    4–Good    5–very Good    6-Outstanding

a. Chris Williams



1    2    3    4    5    6

b. Maureen Dale



1    2    3    4    5    6

c. Cindy Zook




1    2    3    4    5    6

d. John Riordan




1    2    3    4    5    6
e. Johnnie Miles



1    2    3    4    5    6
f. Center Coordinator



1    2    3    4    5    6

10.  Please note any specific feedback that you would like to give the managers or support staff above.

Logistics

11.  Rate the processes below using the following scale. (circle one for each item)

1–Poor    2–Fair    3–Adequate    4–Good    5–very Good    6-Outstanding

a. Clarity of Application Process 

1    2    3    4    5    6

b. Clarity of Application Forms

1    2    3    4    5    6

c. Timeliness of Processing Application
1    2    3    4    5    6

d. Location of Program Events

1    2    3    4    5    6

e. Coordination of Program Events

1    2    3    4    5    6

f. Travel Arrangements


1    2    3    4    5    6

g. Travel Reimbursements


1    2    3    4    5    6

12.   Comments on above ratings:

Reentry Status

13,   Please identify what you will be doing after LDP. 

Include if you will be changing centers, position, title, have you been           promoted or do you have more promotion potential? 

14.  Please rate your overall satisfaction with your next assignment (circle one)

Not Satisfied at All    1    2    3    4    5    6    7    8    9   Completely Satisfied

Any Final Comments?
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